Instructor Profile System

Recruitment and assessment for educators
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Candidates complete a configurable questionnaire. The system
converts their answers into weighted and explainable scores
across assessment areas. HR receives profiles, review priorities,
and personalized follow-up prompts — all before the first
interview.

IN ONE SENTEMNCE

The system helps HR move from raw answers
to structured evidence, clearer follow-up,

and more consistent candidate review. Recruitment overview

See candidate status, review priorities and profile results at a glance.
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Full candidate report

Structured profiles, weighted scores and clear explanations.
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Candidate questionnaire
A configurable assessment experience.

Assessment axes and profile breakdown
Clear, explainable scoring across key areas.

KEY BENEFITS
From assessment to confident decisions

Configurable
questionnaires
Match your recruitment needs

Weighted
scoring

Rule-based and explainable
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Focused interview guidance
Targeted, behavior-based questions,

Candidate review queue
Prioritise, filter and open detailed reports.

Profile
interpretation

Clear strengths and watch points

Interview
guidance
Personalized fallow-up questions

Reports and exports

Share and download in minutes

A more informed hiring process,
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QUESTIONNAIRES THAT FEED THE REVIEW WORKFLOW.
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Candidates complete a structured, section-based questionnaire with

required fields to ensure complete A St et s o paet o1 | Mitadeg viraches o4 | | Crssiiog nerss 1 | | Ldading hrmagh muvetians +1 progress tracking, clear navigation, and required fields.
and consistent submissions.
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WHY IT MATTERS

The assessment experience is organized Questions organized by assessment area
and consistent so HR recelves cleaner Questions are grouped by assessment area, with clear labels and scoring codes, so the questionnaire
x is easy to maintain and aligned with the review process.

input before review begins.
Launch questionnaire " Complete sections Save progress locally Submit to workspace Open for review
WHAT CANDIDATES AND HR CAN DO ' Create a campaign and share E Candidates answer section B Candidates can return and 4 Answers are saved to the Ill HR can review responses
A connected journey from invitation to review. a candidate link by section, continue later, correct questionnaire and move 10 the next stage.
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EXPLAINABLE SCORING AND PROFILE LOGIC

Rule-based
assessment, designed
to be inspected

Questions, scoring rules, profile patterns, and
assessment axes work together to produce
explainable candidate interpretation.

The Instructor Profile System uses a clear, configurable
set of rules to turn guestionnaire answers into profile
insights. Questions are grouped by assessment area,
answer patterns map to profile logic, and the result
becomes weighted, explainable scores across multiple
axes. Positive indicators, patterns to review, and
follow-up guidance remain fully inspectable — giving
HR confidence in every decision.

EXPLAINABLE BY DESIGN

HR can move from a result to the answer
= patterns and rules behind it — no opaque
Al black box. Every score, profile and
review point can be traced and understood.

PROFILE TYPES
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Profile matching rules
Answer patterns translate into profiles with clear explanations, codes and review points.

QUEETRONRMAIRE ANIWERS

RECRUIT SMARTER. REVIEW DEEPER.
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Questions by assessment area
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Questions by assessment area
Questions are grouped by area with clear scoring codes and review points,

Profile breakdown by axis Candidate questionnaire answers
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Profile breakdown by axis

Scores are weighted across multiple axes with clear descriptions of what each result means.

HOW IT WORKS
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Profile / score / review point

and review points.
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Answers remain connected to the explanation

Each answer links to the codes and meaning used in the profile,

Inspect at any step

You can see the guestion, the candidate's
answer. the rule it matched, and how it
influenced the profile and review points
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Highlights to explore
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KEY INSIGHTS

Interview prompts A Practical simulations +®. Behavioral ocbservations B Interviewer notes
Personalized questions based Realistic scenarios to explore Guidance on what to look for Record your observations,
on the candidate’s answers how the candidate might during the conversation, examples and next steps

and assessment results respond in praclice, with abservable indicators. in one place.

Connected to the candidate report

All interview prompts and review points are linked to the full candidate report.

WHAT FOLLOW-UP CAN INCLUDE

Turn insight into a more meaningful Q Clarify a risk ¢ Test a scenario E Record observations lll Rate response quality . Save interview context
interview. Explore areas that need Use a simulation to see Capture behavior, examples Use structured scoring Keep notes and results
more evidence, haow the candidate responds. and key quotes. across key dimensions linked to the candidate report.
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